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ALBERTA
PUBLIC SAFETY AND EMERGENCY SERVICES

Office of the Minister
Deputy Premier of Alberta
MLA, Calgary-West

AR 29293
September 11, 2024

Mr. lan Sanderson

Chairperson

Alberta Association of Police Governance
PO Box 36098, Lakeview Post Office
Calgary AB T3E 7C8

admin@aapg.ca

Dear Mr. Sanderson:

Thank you for your letter of July 10, 2024, on behalf of the Alberta Association of Police
Governance (AAPG) in connection with resolutions passed at the AAPG 2024 Annual General
Meeting. | appreciate the opportunity to respond and provide the following information
regarding the resolutions.

1. Public Complaint Directors for Policing Committees and Police Commissions in Alberta
The original intention of the public complaint director role was to help strengthen the bonds
between police services and the communities they serve. Given that the role will be
eliminated from the Act, civilian oversight groups may wish to appoint an appropriate person
to an equivalent position if they feel it would benefit their organization’s strategic goals. This
would have to align with the intake processes of the new Police Review Commission (PRC).

The PRC Implementation Team’s engagement with police commissions and policing
committees is continuing throughout the summer and fall. During engagements held so far,
the PRC team heard a variety of opinions on public complaint directors. Civilian oversight
groups have been open to bridging the gap between the role of a public complaint director
and the community’s needs. A full-time professional from the AAPG has been appointed to
provide important strategic advice to ensure policies align between the police governance
bodies in Alberta and the PRC during the transformation.

2. Development of a Police Governance Course
In terms of training, | appreciate the need for skilled, well-trained, and dedicated staff in the
field of police governance. Additional programs are always welcome; however, it is
important that content aligns and clearly adds value.
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The Canadian Association of Police Governance’s training program is a welcome addition to
the police governance e-learning training in Alberta. This training should complement and
not duplicate or conflict with the government’s current and soon to be redeveloped police
governance e-learning suite. It is crucial you continue to work with my ministry on the
furtherance of additional training.

3. Roundtable on Workplace Harassment and Bullying
The Government of Alberta has limited involvement and influence on police services’
internal workplace culture and human resources policies. There have been a number of
engagements as my ministry continues to consult on provisions of the Police Amendment Act,
2022 (PAA). | am conscious of engagement fatigue, given the current onerous demands on
stakeholders with the PAA.

Alberta legislation does not specifically address workplace bullying or harassment. However,
the Occupational Health and Safety Act and the Alberta Human Rights Act both cover this
topic and protect individuals and employees in the workplace. Under this authority,
harassment and discrimination in the workplace are prohibited. Every Alberta worker is
entitled to a harassment-free workplace. If a worker is experiencing bullying or harassment at
work, they can make a complaint to the Commission against their employer, and employers
are required to help prevent workplace harassment and violence, and address incidents when
they do occur.

I would like to thank the AAPG for its continued work in support of excellence in civilian
governance. Thank you again for writing.

Sincerely,

S

Honourable Mike Ellis
Deputy Premier of Alberta
Minister of Public Safety and Emergency Services

cc: Victoria Chester
Executive Director, Alberta Association of Police Governance
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